
Librarianship Rubric 

 Levels of Achievement   

Score Domain  Excellent 

(5) 

 

(4) 
Good 

(3) 

 

(2) 
Weak 

(1) 

Professional 

statement 

Statement should 

specifically 

address 

candidate’s 

contributions to 

library service in 

FIU Libraries, the 

state, the nation, 

and 

internationally.  

Clearly articulates 

the qualities that 

most distinguish the 

candidate’s special 

contributions to 

library service.  

 

Clearly 

communicates why 

they should be 

considered for the 

award. 

 Average presentation of the 

qualities that most 

distinguish the candidate’s 

special contributions to 

library service. 

 

Vaguely mentions why they 

should be considered for the 

award. 

 Hard to determine what 

qualities distinguish the 

candidate’s special 

contributions to library 

service. 

 

Doesn’t communicate why 

they should be considered 

for the award. 

 

Supporting 

Letters 

Letters should 

address specific 

contributions to 

library services 

with detailed 

information.  

Strong 

recommendation 

letters specifically 

address the core 

issues mentioned in 

the candidate’s 

professional 

statement.  Letters 

give specific 

examples of 

candidate’s 

contributions to 

library service. 

 

 

 Good recommendation 

letters mention the core 

issues mentioned in the 

candidate’s professional 

statement but with 

generalities only.  Letters 

give general and/or limited 

examples of candidate’s 

contributions to library 

service. 

 Weak recommendation 

letters are impersonal and 

do not give any explains 

of candidate’s contribution 

to library service.  

 



CV & 

achievements 

Candidate should 

show longevity in 

the profession 

with increased 

leadership at the 

local, national, or 

international 

level.  

CV shows steady 

progression of duties 

within librarianship 

which coincide with 

the personal 

statement.  

Leadership and 

achievements are in 

multiple areas of 

profession.  Grants, 

elected office, and 

other awards are 

prominent. 

 CV shows steady 

progression of duties within 

librarianship but not with 

increasing responsibilities 

(for example, never chaired 

a committee).   Leadership 

and achievements are 

limited to one or two areas.  

Limited grants, elected 

positions, and other awards. 

 CV shows limited 

contributions without any 

substantial time 

commitment. No grants, 

elected positions, and 

other awards. 

 

Service  

Service statement 

should show 

increasing 

responsibility and 

longevity of 

commitment.  

 

 

Service document 

shows dedication to 

service within the 

profession with 

longevity of service 

and increasing 

responsibilities.  

 Service document shows 

limited dedication to service 

within the profession 

without much longevity of 

service or  increase in 

responsibilities. 

 Service document shows 

lack of dedication to 

service within the 

profession and no 

longevity of service or  

increase in 

responsibilities. 

 

Organization of 

application 

Followed all 

instructions 

regarding CV and 

documentation 

 Problems in following 

instructions in 1 or 2 of the 

requirements 

 Presentation and 

documentation seems 

disorganized and messy.  

 

Extra – Wow 

Factor! 

Your feeling is that 

the candidate 

deserves the award 

 Your feeling is that you are 

unsure the candidate 

deserves the award 

 Your feeling is that the 

candidate does not 

deserves the award 

 

      

TOTAL 

 

 


